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DISMANTLING

BUREAUCRACY

The “one in, one out” principle can ensure that citizens
and businesses are not burdened by ever more red
tape: if new regulatory measures impose new burdens,
they should be dismantled elsewhere

A brake on red tape must be enshrined for all EU pol-
icy areas — including social and labour market policy;
exceptions from “one in, one out” should be framed as
narrowly as possible

The EU and the Member States should ensure that the
national transposition of directives does not lead to
serious differences and hence to an additional bureau-
cratic effort for companies and employees

—




